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Dear Professional Colleagues,

My warm wishes to all of you and your families on the occasion 
of Holi. 

I feel very honoured and proud to write my message for this 
edition of the Newsletter based on the theme “I am Generation 
Equality: Realizing Women’s Rights”. 

International Women’s Day is celebrated on 8th of March every 
year and this year’s theme is in line with the United Nations 
Multigenerational Campaign: Generation Equality. This marks 
the 25th Anniversary of The Beijing declaration and Platform 
for action which is a progressive roadmap for empowerment 
of women. Gender equality is essential for economies and 
communities to thrive. With the Corporate World growing at an 
exponential rate, the time demands gender equal boardrooms 
and gender equal workplaces. Women Empowerment is being 
recognized on a global level and a large number of organizations 
are working towards achieving gender parity and the best way 
to empower women, in my view, is to educate them.

As rightly quoted by Brigham Young – “You educate a man; 
you educate a man. You educate a woman; you educate a 
generation.” 

vki ,d vkneh dks f'kf{kr djrs gSa; vki ,d vkneh dks f'kf{kr djrs gSa; vki 

,d vkSjr dks f'kf{kr djrs gSa] vki ,d ih<+h dks f'kf{kr djrs gSa-

Swami Vivekananda also said “There is no chance of the welfare 
of the world unless the condition of women is improved. It is 
not possible for a bird to fly with one wing.”

The Women in our life, be it our mother, sister, daughter, wife, 
friend or a colleague; they always play an important role, and 
therefore, on this day let us take a moment to show gratitude 
to each and every woman in our life, be it in the professional or 
the personal life. Let us also appreciate all the men who stood by 
her shoulder to shoulder; who supported her to go and realize 
her dreams.

The theme for the International Women’s Day 2020 being “each 
for equal” is dedicated to promoting the idea that ‘An Equal 
World is an Enabled World’. Individual efforts on a small level 
collectively make a big impact in creating a gender equal world, 
and redefine the way the world perceives issues like gender 
parity and women empowerment. 

Together every one of us can work towards women equality; so 
on this Women’s day let us take a pledge that all of us will make 
efforts, however small it may be, towards achieving gender 
parity around us.

each and every effort counts!

with warm Regards,

March 06, 2020  CS Suresh Pandey
New Delhi      Chairman

Northern India Regional Council 
The Institute of Company Secretaries of India

From the Chairman

;= uk;ZLrq iwT;Urs jeUrs r= nsork:A
;=SrkLrq u iwT;Urs lokZLr=kQyk: fØ;k:A

(Where Women are honoured, divinity blossoms there, and where ever women are dishonoured, 
all action no matter how noble it may be, remains unfruitful.)
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Recent Initiatives

dear Friends,

I am pleased to enlist the recent initiatives for your kind 
information and ready reference:-

SemINaR oN BoaRd goVeRNaNCe aNd eThICS
The Primary aim of NIRC has always been working 
towards facilitating the professional development of all 
the members. In view of the same a Seminar on Board 
Governance and Ethics was organized on 22nd February 
2020 at Hotel Eros, Nehru Place in which Shri Prashant 
Saran (Former Whole time member-SEBI) was the Chief 
Guest.  

CS Narayan Shankar (CS-Mahindra and Mahindra), Shri 
Prithavi Haldia (Founder Chairman- Prime Database) and 
CS Vinod Kothari (Director- Vinod Kothari Consultants) 
were the distinguished speakers for the event who shared 
their valuable knowledge and contributed towards the 
professional development of the members.

maSTeR ClaSS
In order to facilitate the up gradation of the skill sets of the 
members another edition of Master Class was organised by 
the NIRC on 24th and 25th February 2020 dedicated to the 
topic “Corporate laws” wherein topics like leadership 
and governance and Independent directors and Board 
effectiveness were taken up for discussion. The Master 
Classes were a huge success and a lot of members came 
together to attend and benefit from the sessions being 
organised. 

moTTo SoNg
In a recent initiative to popularise the ICSI Motto song, 
NIRC has made reciting of the Motto Song “Satyam Vada, 
Dharmam Chara” by one and all compulsory at the 
various training programs and seminarsorganised by the 
Institute.

This initiative has been undertaken to embed the spirit of 
the ICSI Motto in the hearts of the students and members 
and bringing them closer to the true spirit of our profession 
and promoting them to connect to the profession not only 
in letter but also in spirit by speaking the truth and abiding 
by the law.

oRal CoaChINg
To improve the quality of education provided to the CS 

Recent Initiatives
students, efforts are being made to further strengthen the 
oral coaching classes. We are in process of starting of mock 
test series and Crash Courses for students to make them 
ready for the upcoming CS Examinations.

We are also starting CS Professional Classes for students on 
affordable cost. 

ReNewaBle eNeRgy uTIlIZaTIoN
The NIRC is taking steps for the conservation of resources 
and utilization of renewable sources of energy. The NIRC 
with the support of the Central Council is initiating to 
install solar panels and rainwater harvesting equipment 
in the NIRC premises. This will not only ensure cost saving 
in the longer run but also ensure conservation of non-
renewable sources of energy and promote the utilization 
of renewable sources of energy.

STudeNT PRogRamS
Various programs are being scheduled and organised for 
the overall development of the Students of the Institute 
inter- alia including the following:

1. One day Orientation Programme  for CS Foundation 
Students  (24th Feb 2020 , 26th Feb 2020 and 9th 
March 2020)

2. 2 Days induction Program (3rd - 4th March 2020)

3. 3 Days E-Governance Program (5th - 7th March 2020)

4. 5 Days Skill Development Program  (16th - 20th March 
2020)

5. 5 Days Entrepreneurship Development Program (23rd 
- 27th March 2020)

6. Professional Development Program (13th March 2020)

7. 8 Days EDP (24th Jan – 1st Feb 2020 and 17th  - 25th 
March 2020)

In the interest of the students and in order to facilitate 
them undergo the training programs, NIRC is planning 
to announce more batches of Student Programs the 
schedules of which will be announced as and when the 
programs are organised.

mSoP
The NIRC organised two simultaneous full batches of 
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MSOP (303rd MSOP from 2nd March 2020 and 304th MSOP 
from 4th March 2020) in the Month of March in the interest 
of the students of the Institute in order to facilitate them to 
get timely membership. 

CoNSeRVINg ReSouRCeS- SaVINg PaPeR- 
PRoTeCTINg The eNVIRoNmeNT!
If not Earth, then where? If not now, then when? If not 
you, then who?

These wise words are a reminder of how important it is to 
conserve our environment. Team NIRC, in its latest initiative 
towards environment protection is implementing a new 
Feedback system which promotes paper conservation. 
The new feedback system is environment friendly and 
it ensures paper conservation of approximately 3000 
pages per MSOP which is a big step towards conserving 
resources and also helps in cost minimisation and the next 
step would be to move towards e-feedback to eliminate 
the use of paper in this process.

TRaINee dRIVe
In the interest of the students of our esteemed Institute the 
NIRC is planning to organise a Trainee Drive in the month 
of March for recruitment of students seeking training. It 
will provide a platform to the students and the recruiters 
to come together. 

CoRoNaVIRuS
With the spread of Coronavirus in India, it is very important 
to take steps that ensure we remain safe. In light of the 
same NIRC were distributed Mashs (N-95) among the 

employees, contractual staff, canteen employees, house 
maintenance, security guards etc. to ensure their safety. 

An orientation programme was also conducted wherein 
dos and don’ts for protection from Coronavirus were 
discussed. I request all of you to take care of yourselves 
and your families.

Friends, my aim has always been to work for the betterment 
of the Institute, the students the members and our 
stakeholders. We are bringing various initiatives in motion 
to work towards the overall development of the Institute. I 
request you all to provide us with your invaluable support 
to make these initiatives work. Your suggestions will act as 
a guiding light for us. 

Please feel free to connect for any suggestions or feedback.

I am just a phone call away!
Yours own,

CS Suresh Pandey
Chairman-NIRC of ICSI

mob. - +91 9968300649

Members & Students' Connect to NIRO
We are pleased to enlist the dedicated email IDs for various queries/ issues, if any for reference of members 
and students:-

Sr. No. Purpose email Id
1. Matters related to Members (Except PCH updation) himanshu.sharma@icsi.edu
2. PCH Updation requests arun.rawat@icsi.edu
3. Oral Tuition Classes vinay.baisoya@icsi.edu
4. Students’ Training  & MSOP manojkumar.juyal@icsi.edu

In case the query/issue is not replied/resolved within a period of 7 days, the copy of original mail may 
please be forwarded to niro@icsi.edu with the subject line “Escalated”. We will try to reduce this period 
of 7 days gradually. Kindly avoid making initial mails at niro@icsi.edu

We request for your support and co-operation for effective and efficient services. 

Team 
Northern India Regional Council 

From the ChairmanRecent Initiatives
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It is impossible to make a universal vision of sustainable development 
become a reality, when half of humanity’s voices are being disregarded at 
decision-making tables.

The PeRSPeCTIVe
Women, who make up half of the world’s population, have 
benefited more than men from the progress in economic and social 
development in the last three decades. Nevertheless they continue 
to be overrepresented among the world’s most vulnerable groups, as 
access to resources and power remains highly skewed towards men. 
Gender equality is a goal in its own right but also a key factor for 
sustainable economic growth, social development and environmental 
sustainability. By providing the same opportunities to women and men, 
including in decision-making in all kinds of activities, a sustainable path 
of development can be achieved to ensure that women’s and men’s 
interests are both taken into account in the allocation of resources

Gender equality is a fundamental human right which involves 
almost half of the human population. It therefore matters as a crucial 
development objective itself. However, gender equality is not only a 
goal which calls to be accomplished, it is also a key driver to achieve 
progress in a number of development issues from poverty reduction 
to environmental sustainability. Quoting Kofi Annan, former United 
Nations Secretary General Gender “equality is more than a goal in 
itself. It is a precondition for meeting the challenge of reducing 
poverty, promoting sustainable development and building good 
governance”. Gender inequality is a cause for concern worldwide. 
Realization of women’s potential is an essential driver not only for 
economic growth but for achieving full sustainable development, both 
for the current generation as well as future ones. To have sustainable 
development in the true sense, it is necessary to empower the women. 
Only by empowering the makers of the society can we actually have a 
developed society, a society which can think and work collaboratively 
towards achieving sustainability.

whaT IS SuSTaINaBle deVeloPmeNT ?
Sustainable development is broadly defined as development which 
meets the requirements of the present without compromising the 
ability of future generations to meet their own needs. Sustainable 
development should be a key principle of all policies and actions, 
which are broadly designed to create a society which is based on 
freedom, democracy and respect for fundamental rights, fostering 
equality of opportunity and solidarity within and between generations. 
Sustainable development is “development which meets the needs of 
the present without compromising the ability of future generations 
to meet their own needs”. It therefore summarizes the needs of both 

Women empowerment and 
Sustainable development

   CS ( dR.) S k guPTa, md & Ceo, IPA OF INSTITUTE OF COST ACCOUNTANTS OF INDIA

Cma (dR.) NaNdITa mIShRa, aSSoCIaTe PRoFeSSoR, AMITY COLLEGE OF COMMERCE AND FINANCE

women and men.

 Intra-generational equity cannot be achieved without addressing 
the gender relations which underlie prevailing inequity. Nor can 
inter-generational equity be obtained, or responsibility to pass on 
a more equitable world to future generations be met, if inequalities 
continue to be perpetuated. Gender disparity is among the most 
pervasive forms of inequality in the world and without serious steps 
to tackle it, sustainable development cannot be achieved. Sustainable 
development should be a key principle of all national policies and 
actions, which are broadly designed to create a society which is based 
on freedom, democracy and respect for fundamental rights, fostering 
equality of opportunity and solidarity within and between generations.
This will bring harmony within and between generations. It seeks to 
promote a dynamic economy with a high level of employment and 
education, of health protection, of social and territorial cohesion and 
of environmental protection in a peaceful and secure world, respecting 
cultural diversity.

whaT IS womeN emPoweRmeNT 
Empowerment can be defined as a multi-dimensional social process 
that helps people gain control over their own lives. It is a process that 
fosters power (that is, the capacity to implement) in people, for use 
in their own lives, their communities, and in their society, by acting 
on issues that they define as important. Empowerment in context of 
women means women gaining more power and control over their own 
lives. Women empowerment can be conceptualized as an important 
process in reaching gender equality. Gender equality is understood to 
mean that the rights, responsibilities and opportunities of individuals 
will not depend on whether they are born male or female. According 
to the United Nations Population Fund an empowered woman has a 
sense of self-worth. She can regulate her own choices, and has access to 
opportunities and resources providing her with a range of options she 
can pursue. She has control over her own life, both within and outside 
the home and she has the ability to influence the direction of social 
change to create a more just social and economic order, both nationally 
and internationally (UNDP, 2008)

“We need women at all levels, including the top, to change the dynamic, 
reshape the conversation, to make sure women’s voices are heard 
and heeded, not overlooked and ignored.” Sheryl Sandberg.On the 
one hand women’s empowerment needs the building of an enabling 
environment for the implementation of women’s human rights. On the 
other hand it needs the enhancement of women’s skills and capacities 
as active agents of change for sustainable development.In failing 
to make the best use of their female populations, most countries are 
underinvesting in the human capital needed to assure sustainability

Article
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Gender bias is still deeply embedded in cultures, economies, political 
and social institutions around the world. Women and girls face 
unacceptable levels of discrimination and abuse, which is not only 
wrong, but also prevents them from playing a full part in society and 
decision-making. Worldwide, however, women are prevented from 
achieving their full potential. A new report by the  World Bank shows the 
numerous legal barriers that women face that hinder their productivity. 
Women face job restrictions in 100 of 173 countries monitored. For 
example, in 29 nations they are prohibited from working at night. Only 
half of the countries had paternity leave, limiting men›s ability to share 
child care responsibilities. Such laws are detrimental to women, their 
children, and the societies (and economies) in which they live.

Although the female presence in the workplace is growing, women 
do not yet share in economic and political leadership. Among Fortune 
500 companies, women are only three percent of CEOs, six percent of 
top managers and 15 percent of board members. Studies by Catalyst, 
McKinsey and other groups indicate that firms with more women 
in leadership positions tend to have better performance and higher 
profits. But women remain on the sidelines even though their “risksmart” 
approaches, people skills and leadership strengths are sorely needed in 
business and government

Role oF womeN IN dRIVINg SuSTaINaBle 
deVeloPmeNT

The 2030 Agenda for Sustainable Development and its 17 Sustainable 
Development Goals (SDGs) adopted by world leaders in 2015, embody 
a roadmap for progress that is sustainable and leaves no one behind. 
Achieving gender equality and women’s empowerment is integral to 
each of the 17 goals. Only by ensuring the rights of women and girls 
across all the goals will we get to justice and inclusion, economies that 
work for all, and sustaining our shared environment now and for future 
generations.

(Principle 20, Rio Declaration) “There is a dual rationale for promoting 
gender equality. Firstly, that equality between women and men - 
equal rights, opportunities and responsibilities – is a matter of human 
rights and social justice. And secondly, that greater equality between 
women and men is also a precondition for (and effective indicator of ) 
sustainable people-centred development. The perceptions, interests, 
needs and priorities of both women and men must be taken into 
consideration not only as a matter of social justice but because they are 
necessary to enrich development processes” (OSAGI 2001)

Having their expertise, knowledge and perspective been overlooked 
for years, women are now demanding that their voices be heard. They 
recognize that an integrated approach to sustainable development is 
necessary since political, economic, social and environmental issues 
are closely interlinked. A dual approach of positive action and gender 
mainstreaming is most beneficial to creating an enabling environment 
for women. This refers first to dedicated policies and programs which 
explicitly aim at improving women’s situations, and second, to taking 
a gender-sensitive approach across all policies and programs which do 
not have women’s empowerment as their primary purpose. 

Create an enabling environment Women’s empowerment requires an 
enabling and supportive environment. This includes removing the 
obstacles and barriers to equal participation and rewards for women. 

Creating an enabling environment encompasses action at all levels: 
relevant legal reforms and policy measures at the government and 
municipality levels, as well as initiatives and support by the private 
sector, civil society, family and friends. The need for a gender-sensitive 
approach across all policy areas. 

womeN aNd FamIly
Women and Women share the primary responsibility for nutrition, child 
care and household management in almost all countries. They are also 
active in environmental management. In most developing countries, 
women play a major role as farmers, animal tenders, and water and 
fuel collectors. Yet, despite their roles, women are not adequately 
represented in the decision-making processes related to the issues of 
environment and development at local, national or international levels.
As the primary caregivers and educators of the next generation, women 
give greater emphasis to the role of communications and education 
in mitigating climate change. Women’s responsibilities in households 
and communities, as stewards of natural and household resources, 
positions them well to contribute to livelihood strategies adapted 
to changing environmental realities. As consumers and producers, 
caretakers of their families and educators, women play an important 
role in promoting sustainable development through their concern for 
the quality and sustainability of life for present and future generations

maNagemeNT oF NaTuRal ReSouRCeS
In almost all developing regions, women are often the primary users 
and managers of land, forest, water and other natural resources. 
Women in rural areas of developing regions spend major parts of their 
day growing food, gathering fuel wood, cooking and carrying water. 
Indigenous women have a special relationship to natural resources. 
Their cultures and practices promote a balanced, respectful use and 
preservation of natural resources so that future generations can meet 
their needs. Yet most development schemes today ignore the needs 
and practices of indigenous peoples. 

womeN aNd SuSTaINaBle CoNSumPTIoN
In terms of resource impacts, women tend to leave a smaller ecological 
footprint than men due to their more sustainable consumption 
patterns. Sustainable consumption is using resources in a way that 
minimises harm to the environment while supporting the well-being 
of people. Men’s lifestyles and consumer patterns, whether they are 
rich or poor, tend to be more resource-intensive and less sustainable 
than women’s (Johnsson-Latham, 2006). Impressing a more feminine 
footprint would result in a smaller impact on the environment as well 
as better access to goods and services that take into account the needs 
of both women and men.

What is termed “women’s consumption” of household goods and 
services is more often representative of family consumption as a whole. 
Women are responsible for activities such as shopping, food preparation, 
gift-buying, and disposal of used items. Women spend more than men 
on consumer goods, including in the categories of hygiene, medical 
care and health, clothing and shoes, books and culture. Men are more 
likely to eat out than women, consume more alcohol and tobacco, and 
spend more on transport.  

Article
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womeN aNd eNVIRoNmeNT
Women are more vulnerable to environmental degradation and climate 
change but also have different perspectives, concerns and ideas for 
change. Until these are taken on board, with women empowered to play 
a full part in decision-making at all levels, environmental sustainability 
will remain a distant goal. The most basic and important premise for 
women’s empowerment is peace and the absence of violence, including 
domestic violence. Infrastructure developments in transportation 
as well as urban planning, which takes into account the safety and 
mobility needs of women, are important factors enabling women to 
move around freely. Safe and affordable transport enables women to 
fully participate in economic activities as well as in community life and 
plays an important role in broadening access to health and education 
opportunities. They play a critical role in bringing about changes in 
attitudes and encouraging the adoption of greener lifestyles and 
climate-friendly values by their children. More education about climate 
change, its causes and ways to avoid it for all age groups is among the 
steps they advocate. Women themselves would like to know more 
about the science and technology of climate change, indicating a role 
for better training in this area. 

womeN aNd waTeR
In rural areas in most developing countries, women are the managers 
of water resources - often walking miles to fetch water for basic 
household chores. Access to safe water is also an issue of increasing 
concern for urban women and families. Poor water access and quality 
affect not only women’s crop and livestock production and the amount 
of labor they must expend to collect, store and distribute water, but 
also their health and that of their families. Water-borne diseases 
such as cholera, dysentery, typhoid, malaria and diarrhoea claim 
millions of lives each year. Parasitic diseases, such as onchocerciasis 
(river blindness), are also spread through contaminated water.  
However, despite their responsibility for water collection and sanitation 
management, women rarely participate in decision-making when 
the construction of facilities is planned. It is now recognized that the 
exclusion of women from the planning of water supply and sanitation 

schemes is a major cause of their high rate of failure. In order to improve 
health and quality of life for women, water and sanitation programmes 
must concentrate on reducing the time and energy women expend in 
water collection, and increasing women’s participation in community 
decision-making regarding water and sanitation. 

CoNCluSIoN
Women’s contribution to sustainable development must be recognized. 
Women have a strong role in education and socializing their children, 
including teaching them care and responsibility with regard to the use 
and protection of natural resources. More should be done to increase 
women’s voice in environmental decision making and to enable women 
to seize opportunities in the “green economy”. More capacity building 
programs and training tailored to the needs of women are needed. In 
order to build women as catalyst for sustainable development, their role 
in family, community and society at large has to free from socio-cultural 
and religious traditions that prevent women participation. There is need 
for change of mindset, especially of the males who dominate the scene. 
It has been proven time and again, that empowering women helps drive 
economic growth and development across the board, and everyone in 
the world should be committed to achieving this. Gender data has to 
become a necessary ingredient of all data collection process such that not 
only women are able to reap the benefits of the various developmental 
programs, but also contribute effectively to development.

As indicated by both theory and evidence, the lack of progress on 
gender equality may be at the heart of the failure to advance on 
sustainable development. If women were in more productive and 
decision-making roles, we could be moving faster and more assuredly 
towards sustainability in the economic, social and environmental sense. 
Sustainable development is a political concept because it is about good 
governance, which will be hard to achieve until we get closer to gender 
parity. Research is needed to test the hypothesis that women are more 
risk-averse than men and that women leaders would be more apt to 
follow sustainable development pathways. Given the importance of 
gender to sustainability, these issues should feature more prominently 
in sustainable development discussions and be highlighted in a 2012 
UN Conference on Sustainability Development.

Women Empowerment
CS FalguNI aRoRa

India is very famous for its cultural heritage, traditions, civilization, 
religion and graphical features from the ancient times. It is also popular 
as a male prejudicated nation. Women are given first priority in India 
however earlier they are badly treated in the family and society. They 
were limited only for the household chores or to understand the 
responsibility of home and family members. They were kept totally 
unaware of their rights and self development. People of India call 
this country as “BHARAT-MATA” however they never realized the true 
meaning of it. BHARAT-MATA means mother of every Indian whom we 
have to save and care for always.

Some Women in India are subjected to honour killings and they are 
never given their basic rights of proper education and freedom. They 
are the victims who have to face violence and abuse in the dominated 
country. According to the National Mission for the Empowerment 

of Women (NMEW) launched by the Government, the objective is to 
strengthen the processes that promote holistic development of women, 
gender equality and gender justice through inter-sectoral convergence 
of programmes impacting women, forging synergy amongst various 
stakeholders and creating an enabling environment conducive to 
social change. It will also strive to integrate gender concerns into the 
training curriculum of the training institutes (administrative, academic, 
police, legal, health, skill development, rural development etc.) as well 
as prepare training modules for functionaries at various levels. It would 
also undertake research, evaluation and reviews of programmes and 
legislation, gender audit and outcome assessment to build evidence for 
policy intervention and programmatic reform. The ratio of female sex 
and female literacy both have increased. Women empowerment needs 
to take full speed in right direction instead of being in emerging stage.

Article
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“From Me to You”
CS PRaTeek BhaNSalI, CORPORATE TRAINER, EDUCATOR

There is a famous saying “Behind every successful man is a woman” 
behind Narayana murthy, co-founder of Infosys, is Sudha murthy, 
his wife. Sudha Murthy was born in Shiggaon in northern Karnataka, 
India, and is the daughter of a renowned surgeon Dr. R. H. Kulkarni.

She did her B.E. in Electrical Engineering from the B.V.B. College of 
Engineering and Technology and received a gold medal.  

She did M.E. in Computer Science from the Indian Institute of Science. 

Upon her completion of her Master’s course, she received a gold medal 
from the Indian Institute of Engineers. 

After graduation, Sudha Murthy was hired by TATA Engineering and 
Locomotive Company, also known as TELCO, and she was the First Female 
Engineer in the company. She joined the company as a Development 
Engineer in Pune and then worked in Mumbai & Jamshedpur as well. 
She had written a postcard to the company’s Chairman complaining 
of the “men only” gender bias at TELCO. As a result, she was granted 
a special interview and hired immediately. She later joined Walchand 
Group of Industries at Pune as Senior Systems Analyst.

In 1996, she started Infosys Foundation & till date has been the Trustee 
of Infosys Foundation She is a member of public health care initiatives 
of the Gates Foundation.

RoCk The BoaT wITh a lITTle moNey 
I am going to share an incident how Mrs. Murthy rock the boat of 
Infosys. 

In 1981 Murthy wanted to start INFOSYS. He had a vision and zero 
capital... They did not have any business background. But Murty was 
passionate about creating good quality software. She decided to 
support him. Typical of Murty, he just   had a dream and no money. So, 
she gave him Rs. 10,000, which she had saved for a rainy  day, without 

his knowledge and told him, 

“This is all I have. Take it. I give you three years sabbatical leave. I will take 
care of the financial needs of our house. You go and chase your dreams 
without any worry. But you have only three years!” 

Murty and his six colleagues started Infosys in 1981, with enormous 
interest and hard work. In 1982, she left Telco and moved to Pune with 
Murty. They bought a small house on loan, which also became the 
Infosys office. She also took up a job as Senior Systems Analyst with 
Walchand group of Industries to support the house. 

In 1983, Infosys got their first client, MICO, in Bangalore. 

woRdS oF mRS. muRThy
“Isn’t freedom about living your life the way you want it? What is right for 
one person might be wrong for another. It is up to the individual to make 
a choice that is effective in her life. I feel that when a woman gives up her 
right to choose for herself is when she crosses over from being an individual 
to a doormat. Murty’s dreams encompassed not only himself but also a 
generation of people. It was about finding something worthy, exemplary 
and honorable. It was about creation and distribution of wealth. His 
dreams were grander than my career plans, in all aspects. So, when I had 
to choose between Murty’s career and mine, I opted for what I thought was 
a right choice.” 

haVe She loST heR IdeNTITy aS a womaN, IN 
muRTy’S Shadow?
Mrs. Murthy replied - “No, I might be Mrs. Narayana Murthy. I might be 
the trustee of Infosys Foundation. But I am still Sudha. I play different 
roles like all women. That doesn’t mean we don’t have our own identity. 
Women have that extra quality of adaptability and learn to fit into different 
shoes. But we are our own selves still. And we have to exact our freedom by 
making the right choices in our lives, dictated by us and not by the world.”

CoNCluSIoN
At every stage in our lives, we come 
across immense challenges and 
various forms of discrimination. But 
that should not discourage us from 
performing our best. We should be 
determined and strive to achieve 
success despite the obstacles we face 
in life. We should have the courage to 
fight and eradicate policies that may 
stifle the growth of our country. These 
are some of the lessons that we can 
learn from Sudha Murthy. 
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It is often said that human birth is the most special present 
bestowed upon a living creature by the Almighty & being born 
as a Woman makes the birth more special as she is said to be the 
most powerful and most beautiful creation of God.

A Woman undergoes tremendous circumstances in her lifetime. 
She faces various phases. From being a Daughter & Sister to 
being a Wife and the Creator of a new life in form of a Mother, 
She plays so many roles simultaneously. A proficient Home 
Maker to an excellent Official Person. A personal caretaker of 
every relationship!!

Being a Woman has never been an easy phenomenon. Every 
Woman has to undergo a great amount of hardship in all terms; 
be it the family background, the flexible mind set of the family in 
terms of even studying high and choosing a desired profession 
and its support afterwards, the safety issues, pressure of the 
family and more of society for getting married and extending 
family, what not a Woman has to face. Being a Woman, I can 
totally relate to it. In such kind of circumstances, it requires a 
high level of hard work, dedication, perseverance, and patience 
for choosing a career and particularly choosing a professional 
career, achieving that milestone and establishing, maintaining 
and enhancing the status afterwards.

My Success Story goes long back when I used to have a great 
fantasy for the word “Company”, since the time I was not aware 
even of the meaning of this word. I always wished that one day I 
would work with some Company but I did not have idea that one 
day, this word Company is going to be my lifelong professional 
identity. That one day I’ll be a Company Secretary and that one 
day, I will be my own boss. 

I bought the prospectus of ICSI after completing my schooling 
but the lack of right guidance made that prospectus, a normal 
document only. After completing graduation, I again visited 
NIRC, ICSI at Prasad Nagar and got myself enrolled. I attempted 
exams twice but due to back to back tragedies in the family 
in form of loss of four very close members, I totally gave up. I 
started my post graduation and also started taking coaching at 
my home. I earned a good name for my teaching skills very soon.

But finally in 2008, one good day when I was removing the books 

from the almirah for their final disposal, I got very emotional 

and gave a second thought that I should try at least one more 

time. My Mother motivated me a lot and I got myself denovo 

registered and promised myself that this time I am going to 

make it, irrespective of any hardship. I worked very hard and 

left no stone unturned for converting my dream into a reality. I 

kept clearing the exams in very first attempt, both at Executive 

and Final level and that too without much coaching. I took all 

my coaching at NIRC, Prasad Nagar, Delhi. My hard work and 

dedication paid and within a period of less than two years of my 

denovo registration, I cleared all my exams. After the completion 

of Management Training and other Trainings, I finally became 

the Member of prestigious ICSI in September, 2011. I got my 

Fellow Membership in 2017 and next year in 2021, I am going to 

complete ten years as the Member, ICSI.

Meanwhile, despite all the obstacles that particularly a Woman 

has to face, I kept updating myself not only in profession but in 

terms of academics as well.  In the span of 10 years from 2010 

when I cleared the academic part of the Institute, I added three 

more professional degrees with my name i.e. LL.B., LL.M. and 

very recently M.B.A. in Finance. Today not only in my family but 

among my huge friend circle which consists not only of Company 

Secretaries but also Chartered Accountants, Cost Accountants, 

MBAs and Advocates, I am the highest qualified person. 

The reason of adding the last phrase to the last paragraph was just 

to share an experience that the life keeps giving opportunities. All 

we need to do is to recognize those opportunities and transform 

them from opportunities to reality. One can achieve anything 

with the strongest determination and with perseverance. One 

can become from Ordinary to Extra-Ordinary. Like I did. 

I’ll conclude my struggling yet very beautiful story with a very 

beautiful Hindi Couplet with a Hope and an aspiration that it will 

start a new journey towards betterment.

eafty rks fey gh tk,xh HkVd dj gh lgh]  

xqejkg rks oks gS tks ?kj ls fudys gh ugha--

happy women’s day!

THE JOURNEY OF MY LIFE: THE SUCCESS 
STORY OF BEING EXTRA-ORDINARY 

CS deePa aggaRwal

*The views expressed are personal views of the author and it should not be taken as views of the NIRC-ICSI.
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EMPOWERED WOMEN  
CS-RE:BOOT YOUR CAREER

CS ShweTa SaXeNa

define success on your own terms, achieve it by your 
own rules, and build a life you’re proud to live! 

– Anne Sweeney

Restarting careers for women after taking a career break is not simple. 
It is said that ‘more women are lost to family and marriages, than to 
famine & war’. In modern times this is indeed very close to the truth 
and in our Company Secretary profession almost 30-35% Women CS 
take breaks from their flourishing career due to family or motherhood 
responsibilities. Even when any woman CS who has taken a break wants 
to rejoin the industry she hardly gets the same position and designa-
tion as she had prior to the career break due to updated knowledge 
and relevant skills practiced currently in the industry as our industry 
has a massive rate of change and the laws, guidelines, skills that were 
relevant 5 or 10 yrs ago simply aren’t relevant today. If you are some-
one who is thinking of joining work after a long career break, then this 
article is for you. You certainly will face some challenges but then there 
also are ways to get over the challenges. Here are my thoughts in this 
regard, purely based on my experience.

m y aChIeVemeNT- FCS ShweTa SaXeNa
I am not as successful as other renowned successful people nor my 
story is that inspirational but the reason i had to tell it is that it will allow 
you to conclude the same concepts about success. My greatest profes-
sional achievement was running my Consultancy Services firm success-
fully for last seven years, in a new field where CS or CA Professionals 
don’t practice .i.e. Skill India Project Consultancy with no client in start-
ing. When I started my practice I had no client nor any experience in 
Providing Services as earlier I was working with Official Liquidator, Delhi 
High Court and was completely out of mainstream Secretarial and Le-

gal services for two years and didn’t have any appropriate job offer as 
my work experience was not accounted by the industry as what was my 
KRA there was not required anywhere in India and so when a CS friend 
introduced me to a client for assisting his company to become a NSDC 
Training Partner- a different zone altogether, I hesitated to take up the 
project as the project has been refused by many CA and CS already be-
cause the success of the Project depended on approval by ICRA after 
due diligence of not only legal but also financial and technical param-
eters and back than there were no proper guidelines or Govt. Policies as 
we have today, but I took up the project with the belief that I may not 
have desired experience but If I have managed to earn a highly recog-
nized degree of Company Secretary, I can do whatever anyone is doing 
and so started brushing up my skills regarding the project, designed 
and submitted the proposal on behalf of the company, got the due dili-
gence completed from the ICRA team and finally after 1.5 years of hard 
work, dedication and sincere efforts we got the accreditation in 2015.

This was my first NSDC Skill Training partner Project and since then I 
have provided consultancy to more than 45 PAN INDIA clients and got 
them accredited with NSDC as Training Partner or other Government 
departments such as Ministry of Minority Affairs, DDUGKY, PMKVY, 
PMKK, JSDM, SAKSHAM, RSLDC etc.

Today, I provide all type of projects consultancy whether its Tender 
based or proposal based to many clients for all Skill India projects/ 
schemes on PAN INDIA basis and also venturing into new fields like 
B.Corp certification, Privacy Shield Framework Registration, Legal poli-
cies for different application software’s, so I just want to motivate my 
fellow members especially female CS members who have taken up 
break from their career that you can also re-boot your career with ven-

turing into any new filed because there are many fields which 
are still not touched upon by mainstream CS or CAs and if you 
do that than only Sky is the limit as you haven’t thrown out your 
existing skills, you just need to brush them up and apply them 
in differently and wisely.

There are challenges on both the sides – you stay at home or 
you start working again. It all depends on how you deal with 
it and what makes you happier – finally you should be able to 
decide what you want and then strive to make it work.

All you need is courage and confidence to come up as genuine 
and hardworking. If you have the skills and talent, no one can 
stop you from showing it. Try to find opportunities and make 
sure you make the most of it, once you get the chance. Let your 
work speak for you and no one can pull you down in that case.
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I was a straight forward, hard working student, a stable scholar at my 
DAV School, Delhi (Secured 91% in CBSE and Scholarships from CBSE for 
3yrs); an Alumni of Ramjas College, Delhi University (a proud moment to 
be remembered throughout my life); Institute of Company Secretaries 
of India, ICSI (23rd Rank Holder in ICSI Foundation Programme); and 
last but not the least an Alumni of New Delhi Institute of Management 
(NDIM) (A best rated B-School by KPMG where I was awarded 
Scholarship in two semesters), all of whose teaching efforts, guidance, 
mentoring, counseling made me to attain a recognition what I possess 
today. Besides, my professional career began after a much struggle and 
NDIM’s efforts in getting me a respectable job in this critical and ever 
challenging corporate world, where I learnt nothing is certain in this 
world and trying, trying, trying can get you where you want to be in 
your life. After a year of struggle, I landed up as a Company Secretary 
Associate in a Chartered Accountant Firm and today I am a practicing 
professional with years of experience in handling legal, finance, audit 
and taxation matters. Further, as a passion of reading, I one day was 
going through the pages of ‘Chartered Secretary’ where I got an 
opportunity to share my write-up, was surprised to see the mail of 
Director, publication and got the same published in ‘Chartered Secretary’ 
December’2015 issue. This encouraged me to get into writing research 

papers on varied management, legal, finance area and published in 
other prolific Journals including ‘Student Chartered Accountant’ of ICAI, 
‘The Management Accountant’ Journal of ICMAI, ‘Research Bulletin’ of 
ICMAI, ‘Goods & Services Tax’ Magazine of ‘Taxmann’, subsequent issues 
of ‘Chartered Secretary’ Feb’16, April’16, July’16, Dec’16, Jan’17, Feb’17, 
‘Souvenir of International Corporate Governance Day, Dec’16’, ‘Souvenir 
of 44th National Convention of Company Secretaries, November’16’, 
‘Souvenir of 17th PCS Conference, August’16, ‘Souvenir of ICSI Uday 
Diwas, January’17’, ‘Research Paper Competitions organized by NIRC-
ICSI’ and last but not the least ‘A chapter on GST: A Messiah or Menace 
for Manufacturing & Services Sector’ under the book titled ‘Goods and 
Services Tax’ published by Edge India Publishing (P) Ltd. I was even 
awarded with ‘Distinguished Young Alumni Professional Achievement 
Award’ due to my research achievements. All these activities help 
me serving clients well at my workplace. Actually, when you achieve 
a respectable position and recognition in your chosen career field, 
it carries with it the tag and brand of institutions, of which you are a 
member today, who feel proud forever to take their name to heights.

Team ICSI- Continue to feel proud of your member!!!!

*The views expressed are personal views of the author and it should not be taken as views of the NIRC-ICSI.

Success- The Upshot of Dreams

My Success Story

CS dIVya BajPaI

CS meeNu guPTa

Being a Proud Member of ICSI, I am sharing my real life experience with all 
of you. I will start my success story and Journey as Professional with these 
beautiful lines of Dr. A.P.J Abdul Kalam: “DREAM  is not what you  see 
in sleep, DREAM is something which doesn›t let you sleep.”

When I was student, i wished to become writer/author. This childhood wish 
acted as catalyst in my Life. After applying ICSI Membership in December 
Month of Year 2017, I started my Journey as an author .Within one and half 
months after getting my membership My Book “Tax Laws and Practices” 
for CS Executive Students was published. This was my first step towards 
accomplishment of my Dreams.  

In the month of April in Year 2018, i started my own Practice as Company 
Secretary. The Journey is full of twists and challenges. I completed my CS 
Management Training from JK Tyres & Industries Limited (Listed Entity) so 
practice was a totally new area for me but the determination and hard work 
was the key to tackle all hurdles and to uplift the passion for learning new 
things. After starting practice, it seemed that path is twisted but beautiful 
one. With every passing month I feel that my decision to follow my passion 
as profession is right. In the Year 2019, i started writing Articles on Portals 
like Taxmann, Taxguru and CAClub India

IT IS RIghTly SaId ThaT “wheRe 
TheRe’S a wIll TheRe’S a way”. 
One more achievement in my bucket when my one of My Article was 
published in TAXMANN CORPORATE PROFESSIONAL TODAY in the Month 
of August, 2019. One day after publication of this Articles while discussion 
with my best friend who is also Company Secretary in Practice, he 
challenged me to write Book for Taxmann as Author. That day I accepted 
his challenge and started finding out ways to accomplish. I worked hard 
again and again to meet the expectation level of Publisher. 

Finally my strong determination and hard work pave the way and my book 
for CS Executives on “Company Law” published by Taxmann in the last 
month January 2020.  

To sum up, I would like to say that it is important to understand the meaning 
of success. Success is not what other people think about us instead the 
real meaning of success lies in our happiness in small achievements. Live 
Your Own Life and Accomplish Your Own Dreams. Success is when you see 
yourself better today, when you compare yourself from your Past. 

My Journey as Practising Company Secretary and Passionate Author was 
full of twists and turns and i think this is just a start to pull of my Dreams. It 
is rightly said by Walt Disney: “If you can dream it, you can achieve it.”
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International Women’s Day has a rich history dating back 
108 years — the first glimpse of it was in 1909 when the 
Socialist Party of America celebrated 15,000 women who 
protested long work hours, low pay, and the lack of voting 
rights in New York City.

Originally called National Woman’s Day, the monumental 
annual celebration spread across the world (officially 
celebrated in 1911), but it was Russia who unknowingly 
set the March 8 trend. Although International Women’s 
Day became an official holiday in Russia in 1913, women 
still experienced difficulties caused by WWI. While men 
were off at war, women dealt with food shortages and a 
government who wouldn’t listen to them.

Celebrated on March 8 every year, International Women’s 
Day is a day dedicated to honouring the achievements of 
women throughout history and all across the globe, and is 
typically a day for women from all different backgrounds 
and cultures to band together to fight for gender parity 
and women’s rights.

Theme FoR Iwd 2020
In 1975, the United Nations officially recognized International 
Women’s Day, and, -in 1996, began to adopt an annual 
theme for every year. The first theme was “Celebrating 
the past, Planning for the Future.” This year’s theme 
#EachforEqual is meant to be a shared goal throughout 2020. 
 
“We can actively choose to challenge stereotypes, fight 
bias, broaden perceptions, improve situations, and 
celebrate women’s achievements,” states the organization’s 
site. “Collectively, each one of us can help create a gender 
equal world. Let’s all be #EachforEqual.”

The IWD 2020 campaign theme draws on the notion of 
“collective individualism,” which refers to the idea that 
every individual is a part of a whole, and that an individual’s 
actions, behaviors, and mindsets can all have an impact on 
larger society.

RIghTS oF womeN
“human rights are women’s rights and women’s rights 
are human rights, once and for all.” - hillary Clinton

Imagine a world where all people have equal rights and 
opportunities. Women and girls are not afraid of walking 

home late at night, and men and boys are not trapped in 
oppressive masculinities. In this world, gender equality is 
the norm. Men and women get paid equally for work of 
equal value and share the care work at home.

Imagine equality in political leadership and corporate 
boardrooms and factory floors. Women have equal say 
in decisions that affect their lives, their bodies, their 
policies, and their environment, from villages to cities. 
 
On the grounds of gender equality, here are 11 rights an 
Indian woman holds in India  1. Women have the right to 
equal pay  2. Women have the right to dignity and decency  
3. Women have the right against workplace harassment  4. 
Women have a right against domestic violence  5. Female 
sexual assault victims have the right to keep their identity 
anonymous  6. Women have the right to get free legal aid  
7. Women have right not to be arrested at night  8. Women 

Rights, Status and Future of 
Women in India

CS BhagyaShRee BoThRa, ComPaNy SeCReTaRy, IPA OF INSTITUTE OF COST ACCOUNTANTS OF INDIA

*The views expressed are personal views of the author and it should not be taken as views of the NIRC-ICSI.
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have the right to register virtual complaints  9. Women 
have the right against indecent representation  10. Women 
have the right against being stalked  11. Women have a 
right to Zero FIR

The STaTuS oF womeN IN INdIa
The status of women in India has been subject to many 
great changes over the past few millennia. Women in India 
now participate fully in areas such as education, sports, 
politics, media, art and culture, service sectors, science 
and technology, etc. 

In recent times, women have held high offices including 
that of the President, Prime Minister, Speaker of the Lok 
Sabha, Leader of the Opposition, Union Ministers, Chief 
Ministers and Governors. Indira Gandhi, who served as 
Prime Minister of India for a combined period of fifteen 
years, is the world’s longest serving woman Prime Minister.

Women’s rights under the Constitution of India mainly 
include equality, dignity, and freedom from discrimination. 
The Constitution of India guarantees to all Indian citizens, 
within the territory of India, equality before the law or 
the equal protection of the laws without discrimination 
on grounds of religion, race, caste, sex or place of birth 
(Article 14), no discrimination by the State on the ground 
of sex (Article 15(1)), equality of opportunity for any 
employment or office (Article 16(2)), equal pay for equal 
work (Article 39(d)) and provision for securing just and 
humane conditions of work and maternity relief (Article 
42). In addition, it allows special provisions to be made by 
the State in favour of women and children (Article 15(3)) 
and renounces practices derogatory to the dignity of 
women (Article 51(A) (e)).

However, women in India continue to face numerous 
problems such as sexual assault, gender inequality and 
dowry. There is a need to educate men and women about 
the benefits of gender parity - socially and economically.  
This is not going to be an easy task because of India’s 
cultural diversity and every effort should be made to be 
sensitive to these differences.

The Indian government signing on to the UN Sustainable 
Development Goals to be achieved by 2023 - one of the 
goals is diversity and inclusion and the Maternity Benefits 
Act passed by the government are some of the positive 
step towards gender parity.

The growing number of millennials and women in the 
workforce means that organisations need to provide a 
diverse and inclusive workplace to attract and retain the 
best talent.

The FuTuRe oF woRk FoR womeN
Forces of change are affecting all work, who does the work, 
and where work is done. The gig economy presents a great 
opportunity for a section of women professionals, as it 
allows them to contribute valuable skills while retaining 
flexibility.

Guaranteeing women’s right to a safe and equitable 
working environment becomes more important in 
intermediate spaces. That is, the premise-based nature of 
protections means that the many freelancers and platform 
workers that work in co-working or public spaces are not 
covered. The responsibility for underwriting the security 
and wellbeing of workers must be reconsidered.

While there are several factors that hamper the full 
economic participation of India’s women, it is clear that 
most of them can be traced back to entrenched social 
norms that restrict their agency and, consequently, their 
full participation in the economy. The gender gap in 
education and skills, the burden of unpaid work, and lack 
of safety and freedom of mobility negatively influence 
women’s digital, financial and labour market inclusion.

CoNCluSIoN
Current trends show that gender-neutral policies do 
not lead to gender-equal outcomes. Therefore, policy 
interventions aimed at increasing female labour force 
participation must acknowledge the pervasiveness 
of gender stereotypes that lead to occupational 
segregation, the unequal learning and skills-development 
opportunities for boys and girls, and women’s informal 
and unpaid work. Further, there is a need for India to find 
ways to recognise and institutionalise sharing of care work 
between men and women, to reduce the gender wage 
gap, and aggressively work towards creating a violence-
free, level playing field for its women to thrive and become 
leaders in the economy.

For the next generation of women, we unapologetically 
seek appropriate measures to ensure the full development 
and advancement of women and to safeguard their civil, 
legal and human rights. These are critical for the purpose 
of guaranteeing girls and women the exercise and 
enjoyment of human rights and fundamental freedoms 
on an equal basis with men. Providing women and girls 
with equal access to education, health care, political 
representation, economic participation, inputs in decision-
making – all these are fundamental requirements to fuel 
holistic growth, renewed economies, and sustainable 
development benefiting humanity at large.
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Women’s Day: Really A Celebration 
Required???

CS dipanshu gawdi

*The views expressed are personal views of the author and it should not be taken as views of the NIRC-ICSI.

This beautiful creation of the God! The angel on the earth makes our life 
a wonderful experience all together. Imagining life without a woman is 
quite hard-hitting. This angel shakes the cradle with one hand the earth 
with the other hand. The fact that all the great people of the world are 
born from the womb of a woman and it is a woman from whom those 
great people have taken their initial teachings. And that is the reason 
we have always emphasized upon giving the due respect to women in 
their life. And that is why women’s day is celebrated with so much of zeal 
and it has spread throughout the world.\

Today’s woman is leading a life which is catering to various domains 
starting from family to profession to social arenas and lot more. She 
performs multiple roles while being in a single body. But in essence, 
what is the real role of woman here on earth? Is it to be a successful 
professional or a prominent leader of a country as we all insist on 
gender equality? Is it just to get married? Have children? Or just be the 
creation of God and be the motivating engine and facilitator of life here 
on Earth.

I’ve seen this time and again, be it celebrities or just the next door 
neighbour. The woman is often considered as playing multiple roles – 
She is a daughter, a sister, a girlfriend, a lover, a wife, a daughter-in-law, 
a sister-in-law, a mother, an aunt, a granny. And with these multitudes 
of roles you might want to add her function-based roles, she is a friend, 
philosopher, teacher, nanny, nurse, housemaid, entrepreneur, manager, 
business executive and many many more.

On one side you will see a Sudha Murthy who chose subtler professions 
over a fulfilling IT career and on the other a Indira Nooyi running giant 
corporations. 

The average woman is still juggling housework, motherhood with that 
of corporate positions. The average woman still gets off a bus where 
she is manhandled rather than raise voice for her rights. The average 
woman still gets left out of social bonding over a fag or a pint and 
probably gets left out of crucial decisions as well.

IS ThIS woRTh To CeleBRaTe????
Keeping in view the modern day roles played by women, she has eternal 
love to nurture her family and at the same time she is devoted towards 
her ambitions. She sacrifices  and overlook her health while upbringing 
her children but she never say a word , never take a single day holiday 
even when suffereing from illness. That is why, women is symbolic to 
ultimate energy and power and In India, we celebrate navratri, this nine 
day long festival itself shows “Naari Shakti”.

However, how strong women is from inside and outside but women 
still face many challenges in her daily life. She juggles throughout her 
life since morning to evening from family to workplace. On the other 
side, rape cases, domestic violence, dowry are increasing day by day 
and women are not safe even at home.

This is irony of nature where we need to educate world to respect 
women who brings life into this world. More and more efforts should 
be taken towards removing gender diversity and accept equality of 
women along with men which should start from our home first. Let the 
work and responsibilities to be distributed equally and respect women 
in essence. Then the celebration of women’s day shall no more required 
and then every day would be substituted by equality day.
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It’s the year 2020, the year of fast-paced modernization and everyone 
has hopped on the bandwagon to success. With time, the work culture 
is evolving, albeit slowly, into a gender-inclusive space. Women are 
changing the face of the industry and making their worth known in 
all kinds of fields, be it management, finance or even law, the career 
options are plenty, as compared to, the last couple of decades.

 As a woman, you are expected to play a lot of important roles in your life, 
a respectful daughter, a loving sibling, a sincere student, a passionate 
lover, a caring mother and also have a successful career. It is easy to get 
lost in this blanket of overwhelming responsibilities. It is easy to forget 
the core essentials of what makes you, you.

Take some time, and understand your dynamic self. Satisfy your desire 
to reach for more. Face your fears and strive to eliminate them. Your 
body is a temple and your mind is the shrine. Cleanse your mind of 
negativity and surround yourself with good vibes .Focus on developing 
your strengths and overcoming your weaknesses. You are a powerhouse 
of talent and energy. But every powerhouse needs a power supply and 
this is where self-care becomes essential.

Balancing personal life and work life is not an easy task, and with the 
limited time it can be hard to take the time out and focus on yourself. 
Practicing Mindfulness will help you be more aware of your conscious 
and be very calming for your soul. Mindfulness is the art of being fully 
present and in the moment. One can choose to be mindful everyday 
by just paying attention to their day to day tasks with an attitude 
of curiosity, openness and acceptance. It helps you experience 
you day to day life without being distracted by misconceptions 
and reactions. It allows all worries and regrets to fade away.  
At its core, mindfulness is focusing one’s mind entirely on all aspects 
of the present moment, also called Mindfulness meditation. However, 
it is easier to achieve complete awareness of the present by initially 
paying attention on one aspect of it, hence repeating a rhythmic set 
of movements or a silent phrase (mantra) or being guided by verbal 
instructors.  The plethora of audiobooks and applications have made 
it easy to incorporate mindfulness in one’s day to day schedule.  
 
2020 is the year of self-love and self-care. Contrary to popular notions, 
self-love and self-care are not only external, but a huge part of this also 
comes from within. Understanding yourself and loving your flaws and 
being proud of your strengths is what this era is about. Focus on the 
core essentials of your personality. Reignite your passion and work 
effectively towards it. Reach out to your spiritual self and work with it 
rather than against it. Trust your ability to lead, create and deliver. And 
most importantly, love yourself. Respect the amazing mind and body 
that is yours. Remember, you are strong, independent and fabulous. 
This women’s day, reclaim your attention. Take some time to get to 
know yourself. Read that book you kept putting off, dance to your 
favorite tunes, relax at your favorite spa or just do nothing! Make sure 
you are not going through the motions, but are finding joy, purpose, 
and happiness every single day.

activity for all the lovely women !

Be mindful – developing healthy habits and options

Take home a habit task leisure pursuit 

(These activities to be added in the starts provided above  - Gossip, 
Meditation, Cooking, Dancing, Singing, Social Networking, Sports, 
Walk, Music)

Record your leisure pursuits on the chart below.

Then rank order each one – placing the most important one first 
and least important last. Then identify the most and the least 
healthy pursuits and consider how you might make your leisure 
time more productive and enjoyable.

Leisure Activity Rank Order Healthy/Not 

Compare your responses with a friend and reflect over a cup of coffee!!!

Discovering Your True Self in 2020
devyani kapoor, Founder | devyani kapoors’ School of Personality

Partying

Article

*The views expressed are personal views of the author and it should not be taken as views of the NIRC-ICSI.
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Women- I am Generation of Equality
CS aakansha Negi

I am generation of equality.

I am the definition of new age individuality

I no longer live in the shadows of the past, I am above any breed and caste.

I am the woman, I am the hope, I am the new age thinking, I am here to Shine bright.

I am not here to compare, to fight, I believe in equality over every right.

my strength is my belief, and my power is my faith.

I not the feminist, I am the believer of equal right to every individuality.

I love my family, as much I love my career, and I know the balance between them both.

I am here for recognition to the great things I do, I am here to bear the flame to my next generation.

I am the new age woman, I am the generation of equality.

divinity blossoms there, 
where women get their dues,
honour, respect, dignity,
love and affection huge. (1)

god dwells there,
where women live in pride,
Prestige with all privileges,
given opportunities to stride. (2)

Behind every achievement,
of every successful man,
There must lies a woman,
and her immense contribution. (3)

history has witnessed a lot,
Fall of a man or Nation,
when women become victims,
of violence and exploitation.(4)

Why I respect Women?
CS PRadeeP kumaR Ray

as an angel of true love, 
Sacrifice, service, compassion,
She plays a very pivotal role,
In leading a family and Nation.(5)

Sports, Politics, art and music,
Business, Science, education,
women are no far behind,
Not less competent than man.(6)

I have learnt a lesson in my life,
‘To earn name and fame,
one must honour every woman,’
hence I respect them.(7)

Article

*The views expressed are personal views of the author and it should not be taken as views of the NIRC-ICSI.
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Article

“a Right is not what someone gives you; it’s 
what no one can take from you,” 

– Ramsay Clark.

The theme for International Women’s Day (8 March) 2020 is,  I am 
Generation Equality: Realizing Women’s Rights. The theme is aligned 
with UN Women’s new multigenerational campaign,  Generation 
Equality, which marks the 25th anniversary of the Beijing Declaration 
and Platform for Action. Adopted in 1995 at the Fourth World 
Conference on Women in Beijing, China, the Beijing Platform for Action 
is recognized as the most progressive roadmap for the empowerment 
of women and girls, everywhere.

The year 2020 represents an unmissable opportunity to mobilize global 
action to achieve gender equality and human rights of all women and 
girls. It will also mark several other galvanizing moments in the gender 
equality movement: a five-year milestone towards achieving the 
Sustainable Development Goals; the 20th anniversary of UN Security 
Council resolution 1325 on women, peace and security; and the 10th 
anniversary of UN Women’s establishment.

I’ve been listening the word ‘empower’ for ages. It’s a prodigious word 
— one that entails dignity to others; the whole ‘give a man a fish and 
he eats for a day, but teach a man to fish and he eats for a lifetime’ type 
story comes up when I hear the word empower. In fact, I would go 
so far as to say that it’s the sizzling word of today’s NGOs. We all want 
to empower everyone: the deprived, the apathetic, the girl child, the 
slave and even ourselves! By definition it means “to give (someone) the 
authority or power to do something” or “to make (someone) stronger 
and more confident, especially in controlling their life and claiming 
their rights”. Isn’t it a great word?

Couple of years back, I Post-graduated in law (Constitutional Law) 
where I specially focused on provisions relating to girl child/women, 
socially deprived, equality & individual life with dignity. I made fun of 
it after four-five years of talking about everything I could possibly do 
in my life and work (in context of working with the poor) there would 
be no escaping that I would be able to tackle this eventually. So it is 
politically incorrect to say ‘equality-at risk’ but somewhat acceptable to 
say ‘gender equality’), we implemented not having that perfect balance 
of both empowerment (see, there’s the word again) and accountability. 

The word ‘empower’ never raised red flags in these years so I used it 
confidently and frequently until a dear friend enlightened me.

Being a female, I believe in equality in every sense. To me freedom is 
getting an opportunity to know who I really am and discovering my 
strengths and weaknesses. By this it would help me to be strong and 
face the world without any fears because then I’ll know myself in and 
out, living the way I want to, wearing clothes that I like, eating what 
I relish, speaking to whomsoever I want to or going to wherever my 

WOMENT EMPOWERMENT – Let’s Call for a 
Change (Create, Learn & Instigate)

CS Neetu aggarwal

mind wanders to. This freedom would allow me to be stress free and 
enjoy each and every second that I live in this world. It also allows 
making my decisions and choices independently. As a female, freedom 
is the most important thing in my life to live confidently. By doing so I’ll 
be able to give my best to my work.

I do not believe in female empowerment but to “Empower”.

Recently on LinkedIn I sprawled upon an article written by a founder 
of a female empowerment movement. The article opened with a 
description of “strong and successful alpha (masculine) women.” Forget 
the whole  “Ban Bossy”  movement that  Beyoncé and others  made 
famous. This assertion—made by a woman claiming to empower other 
women, no less—is claiming that assertive women are not just “bossy,” 
but also just flat-out mannish.

Everyone knows that if a woman spends too much time acting like a 
man, she eventually loses her “feminine energy” and all the intrinsic 
qualities that go with being a woman, such as the “ability to feel 
compassion, to be intuitive, to heal, and to support.”

I felt repulsed by the antediluvian and utterly arbitrary gender roles 
that the writer took for granted—that women are somehow more 
caring and more in touch with their emotions, and that men are better 
at fixing things and “getting stuff done.”

Strong and successful women are not masculine, and supportive and 
caring men are not feminine. Those are just random qualities that can 
be found in both men and women. Qualities like assertiveness and 
efficiency are not inherently masculine, and qualities like kindness and 
empathy are not inherently feminine. That is as sexist as it is to say that 
men belong in the workforce and women belong in the kitchen, or that 
men are naturally better-suited for "masculine" jobs like that of a lawyer 
or CEO, while women are naturally better-suited for "feminine" jobs like 
that of a social worker or nurse.



NIRC - ICSI Newsletter | March 2020 23

I am willing to keep an open mind about female 
empowerment movements. For the most part, however, they 
seem to be more detrimental than helpful, more belittling 
than uplifting. Female empowerment movements may claim 
to be empowering women, but what they are really doing is 
pigeonholing both sexes into predetermined life and career 
paths, and even personality traits. And that’s not fair to men 
or women.

Today, not a single country can claim to have achieved 
gender equality. Multiple obstacles remain unchanged in law 
and in culture. Women and girls continue to be undervalued; 
they work more and earn less and have fewer choices; and 
experience multiple forms of violence at home and in public 
spaces. Furthermore, there is a significant threat of rollback of 
hard-won feminist gains.

It had never crossed my mind before that what this word 
implies is that I have the power and you do not. Therefore, 
let me give you the power. This also goes against my 
theology of humanity: that no matter our circumstances 
we are all uniquely created in the image of God, with our 
own thoughts, our own beliefs, our own strengths and 
weaknesses. A beautiful messy collection of broken and poor 
people, this word ‘empower’ implies a giving of my strength 
to your weakness, rather than a mutual exchange of dignity 
so degrading you and uplifting me.

I believe that we need start stimulating people. We need to 
fill someone with the urge or ability to do or feel something 
(especially something creative). It is natural to be attracted 
to and want to spend time around motivated people. People 
are passionate about life, creative, honest and fully present. I 
am enthused when I am with these people to be a better me. 
So what if, instead of seeking to empower, we began to seek 
to encourage? To focus inward in an effort to live our own 
lives fully, to love deeply, to be conscious in our mistakes and 
present to our pain.

Article
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I am Generation Equality: Realizing women’s rights
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ICSI Motto Song

mEehn ds vacj esa ge--- cuds f[kys tks jks'kuh--- 
dg nsaxs ge lalkj dks] dksbZ y{; ukeqefdu ugha--- 

Kku ds vkSj U;k; ds] gj jkg dks Fkkes gq,--- 
py iMs+ gSa >we dj] cl xhr ;s--- xkrs gq,--- 

lR;a on! /ke± pj! 
dEiuh lfpo 

dneksa dh gj ,d x¡wt esa] cl thr dk ,glkl gks 
jk"Vª izxfr iFk is gks--- vkSj vkRecy dh vkl gks 
tc Hkh pys bl Hkko ls--- [kqyrs x;s gSa jkLrs--- 
vkokt+ geus fny ls nh gS--- xhr ;s--- xkrs gq,--- 

 lR;a on! /ke± pj! 
gj mUufr ds jax esa--- gj Hkkjrh; gkFk gks--- 

m|e gks ;k m|ksx gks--- gj vksj viuk lkFk gks--- 
tkuk f'k[kj rd gS gesa--- lp dh dykbZ Fkke dj--- 

ge thr ds lqj NsM+saxs--- xhr ;s--- xkrs gq,--- 
lR;a on! /ke± pj!

ICSI MOTTO SONG
Since Inception of ICSI, our esteemed members have been 'Believing' and 'living' this 
Quote from Taittirya upnishad lR;a onA /keZ pj in 'letter' and in 'Spirit' to uphold the Torch 
of Corporate governance Profession in India.

In a recent initiative to popularise the ICSI Motto song, NIRC has made reciting of the Motto 
Song “Satyam Vada, Dharmam Chara” by one and all compulsory at the various training 
programs and seminars organised by the Institute.

This initiative has been undertaken to embed the spirit of the ICSI Motto in the hearts of 
the students and members and bringing them closer to the true spirit of our profession and 
promoting them to connect to the profession not only in letter but also in spirit by speaking the 
truth and abiding by the law.

we appeal to all the members to connect to the true spirit of our profession 
 “Satyam Vada, Dharmam Chara” .
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CSBF
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NIRC-ICSI announces the CRASH COURSE FOR CS EXECUTIVE COURSE FOR 
JUNE 2020 EXAMINATIONS  
 

 

Fee Structure 
S.no. Subject Faculties Classes per 

Subject 
Fee Batch Start  

Date 
1 Company Law CS Simranjeet Singh 20 Rs.1500/- 28th March 

2020 
(Saturday) 

 
Note : Classes 

will be 
conducted on 
Saturdays & 

Sundays only 

2 Tax Laws CA Sachin Gupta 20 Rs.1500/- 

3 Setting up Business 
Entities & Closure 

CS Neeraj Singhal 20 Rs.1500/- 

4 Jurisprudence, 
Interpretation & 
General Law 

Ms. Pritika Nagi 20 Rs.1500/- 

 
 

For further details/Clarification please contact  
Mr. Vinay kr. Baisoya  

Contact no. 011-49343021,49343028 email : vinay.baisoya@icsi.edu 
 
Wish you happy learning !!! 
 
 
 
CS Suresh Pandey 
Chairman-NIRC of ICSI &  
Chairman- OTC Committee of NIRC 

 

Team - 
NIRC-ICSI

Announcement



NIRC - ICSI Newsletter | March 2020 27

Qualifying Test
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womeN’S day
A day dedicated to celebrating women and honouring their achievements on a global level. A day 

to celebrate the outcome of struggle for women’s right in the economic, social, political and cultural 

domain and gender parity.

The World as a community has grown over a period of time. From times when women fought for right 

to vote, right to education and right to equality to a time women are getting closer to getting their 

rightful place in the world.

Going back in history we can see how women have secured a place in the society. Right from playing 

an important role in the Independence Movement to being a part of the committee which drafted 

the Indian Constitution women have proved time and again that they are no less than their male 

counterparts. Women have brought laurels to our country in every field be it sports, technology, 

politics, business, or education. Women are rising up to their highest potential and it is our duty to 

provide them with support and to empower them.   

It is difficult to flourish in an unfavorable environment.  In a patriarchal society where women were 

not given the basic rights led to their suppression. The struggle to break the Patriarchal status quo 

has been a long and continuing one. Empowering women is a great responsibility. It is our collective 

responsibility to provide a favorable environment and provide them with opportunities to grow and 

live life at par with men. Providing them with a safe workplace environment, promoting equity and 

supporting them by sharing responsibilities is just the beginning .The road to gender parity and 

women empowerment is a long one. We must strive to make all efforts to achieve the same.  

Women’s day is not about celebrating women and their achievements for one day; but it is a symbol 

of how far we have come and how much we still have to work to make the world we live in a gender 

equal place. 

Today’s woman is strong, she is capable, she is hard-working and she is smart. She possesses the 

capability to make the biggest decisions in the Board Room and look after the most basic needs of her 

family without compromising one for another. She possesses the capability to bring life into existence 

and nurture it. She possesses the capability to fly high and to protect & support mankind. 

vrqya r= rÙkst% loZnso'kjhjte~A
,dLFka rn~ vHkwr~ ukjh O;kIryksd=;a fRo"kkAA

- Durga Saptashati

ICSI Motto: lR;a on /keZa pjA   speak the truth abide by the law ICSI Missin: "To develop high calibre professionals facilitating good corporate governance

That incomparable radiance which born from the bodies of all Gods which pervaded the 3 
worlds (the entire universe) came to one place and took the form of a women.


